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Communique # 3: January 2017 – The journey so far and future 

opportunities 
“It has really enhanced the way I work in Primary Health Care – definitely. In how I approach 

patients.”  [Quote: Nurse 412] 

With the festive season behind us and the New Year here, it’s a great time to reflect on the year 

that’s just been for those nurses who have been involved in Tranche 1 of the APNA Transition to 

Practice Pilot Program.  

The 2016 Transition to Practice Pilot Program has been made up of a number of 

components including: 

1. Mentoring and Preceptorship – providing clinical and professional guidance by experienced 
primary health care nurses 

2. Foundational core Education Activities – providing key information around the core elements 
of primary health care  

3. Optional Education Activities – providing information around additional important aspects of 
primary health care 

4. Assessment Framework – a self-assessment tool which is moving to a web based interactive 
format in the coming year 

5. APNA support and 
6. Program Evaluation – participating in telephone interviews and online surveys 
 

As part of the ongoing evaluation, we have asked the Transitioning nurses to tell us what had been 

the most significant change for them as a result of the program. Through this we have collated some 

fantastic insights into what works for who under what circumstances and how the program has 

made a difference to the nurses in their daily work.  

Below are just a few of the quotes from the Transitioning nurses experiences in the program so far:  

“Being involved in this program and transitioning into primary care. I feel supported…I’m supported 

by [APNA]. All I have to do is send an email or get on the phone. I’m supported by my practice. I’m 

supported – I’ve got my preceptor and I’ve got my mentor. Its kind like my own cheer squad...Nobody 

wants to see me fail and everyone’s supporting me and directing me and teaching me – it’s great…I 

feel like I’m becoming a better nurse because of it.” [Nurse 525] 

“…cause now I know what I’m doing. That’s heightens your job satisfaction by 100% when you come 

in and actually… “I know what I’m going to be doing” … “I know what is expected of me” and I know 

what I am able to do if I work hard at it. I know what I can get from.. I can see a sense of job 

satisfaction and things like that from what I could get from the role once I’ve been in it for a little 

while and once I know properly what I’m doing” [Nurse 059] 

Tranche 2 of the program, which commences in April 2017 hopes to further build on these learnings. 

We are currently receiving applications from nurses new to primary health care (aged care, 

community, correctional, general practice, aboriginal health etc.) as well as experienced nurses who 

are interested in mentoring these new nurses.  


